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Ecnun uneH Bawen cembu paboTtaeT Ha Bac,
3HanTe cBoM obsizatenbcrBal

Ecnu uneHbl Bawer cemby, BKItodas geten, paborator
Ha Bac, Bbl 06513aHbl OTHOCUTBLCS K HUM, KaK K JT0ObIM
OPYT1M MOSTHOMPABHbIM ONSla4YMBaEMbIM COTPYAHUKAM
WwraTa BawmnHrtoH. 3To 0THOCKTCS K NtoBoMy, KTO
06sa3aH npuxoanTb Ha paboTy B onpeaeneHHoe BpeMs.
[na Tex, KTo paboTaeT Ha hepme YrieHa CBOEW CEMbM,
nmerTcsa ucknoyveHns. Cm. nogpobHOCTH 0 3asiBKe A4S
COTPYOHUKOB hepMbl, BriagernbLlemM KOTOpoW ABMsieTcs
POACTBEHHUK, Ha canTe www.Lni.wa.gov/Forms/
pd£/213113a0.pdf.

Kak paboToparenb 4neHOB CBOEW CEMbM,
Bbl 065s13aHbI:

= [lnaTuTb He MeHbLUE MMHUMaNbHOW CTaBKMU.
TekyLlaa MMHMManbHasa cTaBka WraTa
BaluvHrroH ykasaHa Ha cante www.Lni.wa.gov/
WorkplaceRights/Wages/Minimum.

= [lpegocTaBUTbL NPON3BOACTBEHHOE
cTpaxoBaHue. [Tpon3BOACTBEHHOE CTpaxoBaHNe
BbiNnadMBaeT Nnocodus Ans noctpagaBLUnx
paboTHMKOB, a Takxe 3alunwaeTt pabotogarenen
OT NOTEeHLManbHbIX NCKOBbIX 3aTpaT u
OTBETCTBEHHOCTMU, KacaloLLlencs TpasM u
3aboneBaHui, Nony4YeHHbIX Ha paborTe.

= [pepgocTtaBnATbL onsadyMBaemMbin 10-MUHYTHbIN
nepepbIB 3a KaXAable YeTbipe Yaca paboThbl.

= [lpegocTaBnATL HeonnayMBaeMbin 30-MUHY THbIN
nepepbIB 3a KaXable NATb 4acoB paboThl.

= [IpoBepATb, YTO TaKkMe COTPYAHUKN
cobGnrogaloT npaBusa 6e30MnacHoOCTU.

= CnepoBaTtb 3aKOHaM, KacaroLWMMCS 0eTCKOro
TpyAa.

= Y6eauUTbCs B TOM, YTO NpegocTaBfieHHas UM
paboTa cooTBeTCTBYeT UX BO3pacTy.

YTo eLle cneayeT 3HaThb:

® [laHHble TpebOoBaHMS He KacaroTCs YTEHOB CEMbY,
KOTOpbIE ABMNATCA YaCTUYHLIMY BriaaerbLiamm
Gv3Heca, Unu aeTeii B Bo3pacTe Ao 18 neT, koTopble
paboTatoT Ha hepMe, NpUHaAnexaLlei X poauUTENSM.

B MuHV/ManbHbI BO3pacT A1 TPYOoyCTPOUCTBa - 14 ner.

HyxHa nomouyb?

NHpopmauma goctynHa Ha canTe www.Lni.wa.gov.
[nsa nonyyeHnsa oononHUTENBHOM MHAdopMaLInK,
3BOHWUTE B MeCTHbIN oTAen JenapTameHTa Tpyaa u
NPOMBbILLIEHHOCTN UK MO OQHOMY U3 CneayLwmx
HOMEpOB:

® [lo Bonpocam o 3apaboTHOW nnarte, nepepbiBax
Uy OeTCKOM Tpyae:
www.Lni.wa.gov/WorkplaceRights
1-800-219-7321

m [lo BOMpocam o npon3BogCTBEHHOM
cTpaxoBaHuu: www.Lni.wa.gov/ClaimsIns
360-902-4817

m [lo BOonpocam o 6e3onacHoOCTM Ha paboyem
MecTe 1 TpeboBaHMsIX NO 3aLnTe 340POBbS:
www.Lni.wa.gov/Safety

1-800-423-7233

Y Hac Bcerga nmeroTtcs npeacraBuTenu,
roBopsiiune Ha AHIMMUUCKOM M UICMAHCKOM.

Mbl npegocTaBnsieM NnepeBoavYMKOB A5
roBOPSLLMX HA KUTANCKOM, KOPENCKOM, PYCCKOM,
TanCKOM, BbETHAMCKOM U OPYIUX si3blKaxX.

Mo 3anpocy, uHghopmayus moxem bbimb npedocmasneHa 8 creyuansHom ghpopmame Or1s nuy,
C 02paHuU4YeHHbIMU 803MOXHOCmsMU. [TodeoHume no men. 1-800-547-8367. MNonb30eamenu
meneKoMMyHUKayUOHHO20 ycmpoticmea Ol Uy, ¢ HapyweHUsIMU ciyxa, 38oHume no mesn. 360-902-5797.

HenapmameHm mpyda u npombiwneHHocmu npedocmasnisiem pasHble 803MOXHOCMU 8CeM COmMpPyOHUKaM.
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If family members work for you,

know your obligations

If you have relatives, including children, who work
for you, they must be treated as employees with the
same rights as any other paid worker in the state

of Washington. This applies to anyone you expect

to show up for work at a certain time. There are
exceptions for those working on a farm owned by
their family. See details on the family farm application
at www.Lni.wa.gov/Forms/pdf/213113a0.pdf.

As an employer of family members, you are
required to:

® Pay them at least minimum wage. Find Washington
State’s current minimum wage at www.Lni.wa.gov/
WorkplaceRights/Wages/Minimum.

® Provide workers’ compensation insurance.
Workers” compensation insurance pays benefits to
injured workers and also protects employers from
potentially enormous claim costs and liability
from work-related injuries and illnesses.

® Provide a paid 10-minute break for every four
hours of work.

® Provide an unpaid 30-minute meal break for
every five hours of work.

® Make sure they work safely.
m Follow the state’s child labor laws.

® Ensure that the work they do is appropriate to
their age.

What else you should know:

m These requirements do not include family members
who share ownership of a business, or children
under the age of 18 who work on a farm owned by
their parents.

® The minimum age for employment is 14 years.

Need help or assistance?

Information is available at www.Lni.wa.gov. For
additional help, call your local Department of Labor
& Industries office or one of these numbers:

® For questions on wages, breaks, or child labor laws:
www.Lni.wa.gov/WorkplaceRights
1-800-219-7321

® For questions about workers’ compensation
insurance: www.Lni.wa.gov/ClaimsIns
360-902-4817

® For questions about workplace safety and health
requirements: www.Lni.wa.gov/Safety
1-800-423-7233

Spanish and English are spoken at all these numbers.

For those who speak Chinese, Korean, Russian,
Thai, Vietnamese, or other languages, interpretative
services are available.

Other formats for persons with disabilities are available on request. Call 1-800-547-8367.

TDD users, call 360-902-5797. L&I is an equal opportunity employer.
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